
J A N U A R Y  2 0 2 2
-  N E W S L E T T E R

 

T A B L E  O F  
C O N T E N T S

Free wills month at Taylor

Bracewell P.2

Online divorce and financial

remedy service P.3

How to handle discrimination

in the workplace 

P.4 - P.5

Family Case studies 

P.6

Happy New Year everyone, does anyone feel like 2021

went in a flash?

In this edition, we highlight our Wills & Probate teams

amazing achievement's towards the Free Wills Month

campaign, the new online divorce procedure and the

financial remedy service, how to handle discrimination in

the workplace and some Family case studies!

If you need any more information on any of the subjects

mentioned in this newsletter, don't hesitate to contact

us on 01302 431 414



An up to date Will written by a Solicitor ensures your wishes are expressed and

avoids leaving difficult decisions and legal complications for your loved ones. A

Will makes it possible to provide for the family which is the reason is so

important for every adult to have an up-to-date Will.

Here at Taylor Bracewell, we aim to give back to the local

communities as much as possible, one way we do this is by taking

part in Free Wills Month which brings together well-respected

charities and raises money for them. This is a scheme where for one

month of the year we write simple Wills or update Wills for anyone

over the age of 55. In return, it is hoped that a gift is made in the

Will to one of the charities.

F R E E  W I L L S  M O N T H  A T
T A Y L O R  B R A C E W E L L
W I L L S ,  P R O B A T E  &  T R U S T S

How can I take part?

Unfortunately, this year’s Free Wills Month has ended, however, we try and take

part in the campaign every year, so make sure to come back in March of 2022

where we hope to be accepting appointments again. During Free Wills Month

there are limited appointments that are allocated on a first come first served

basis. Once all of these appointments are taken the scheme closes, even if it is

before the end of the month. 

We often see people asking if the Free Wills Month charity keeps a copy of your

Will we can confirm that they do not get a copy of any of the Wills made.

However, they do receive a copy of the confidential declaration form. This

includes questions relating to age, gender and whether a gift has been left to

at least one of the Free Will Month charities. Once your Will is drafted you will

receive a signed copy of the Will and the original then goes into our secure

Wills storage. 

We are proud to say that we

took part in the March 2021

Free Wills Month campaign.

This was the best Campaign

run by Free Wills Month as a

grand total of £15,960,310

was raised in future income

for the charities, £157,700 of

that raised by the Wills,

Probate & Trusts team here

at Taylor Bracewell. 



The online process has proved to be much quicker and easier to

use. The service offers solicitors the ability to issue divorce

proceedings and financial remedy applications online via a secure

portal. 

Since 13th September 2021, it is no longer possible to issue a paper

divorce petition and this must now be done online via the HMCTS

online portal. Even Solicitors in England and Wales must issue

proceedings online. In addition, financial proceedings must also be

applied for online. This has come a long way since it was launched

in May 2018 and is an important development. 

O N L I N E  D I V O R C E  A N D
F I N A N C I A L  R E M E D Y  S E R V I C E
F A M I L Y  L A W

The progression of the case can also be assessed online from start to finish via

a secure account and there are numerous case management functions. This has

assisted the courts as legal professionals no longer need to telephone them for

updates and real-time monitoring of the case can be seen on your own secure

portal.

This is a big step forward that has taken a long time to come into force. The

online divorce pilot was launched on1st May 2018 for people choosing not to

instruct a legal professional and 31st July 2018 for legal professionals.

When parties agree on financial matters and enter into a consent order, the

application is also submitted online and is dealt with by a District Judge at

local Family Courts. The typical process time for a Consent Order is 2-4 weeks

which is far quicker than submitting a paper application which could take many

months.

We have come so far with the changes in the way we issue divorce proceedings

and consented financial orders; however how much further can we go? At the

moment it is not possible to defend divorce proceedings online and this is

something that will need to be looked into.

There are other applications in family law that cannot yet be submitted online

such as an application for Civil Partnership dissolutions, spousal maintenance

and nullity applications. This is likely to be developed online over the next 12

months and at this stage changes will need to be made to the portal. The

introduction of no-fault divorce in April 2022 will also lead to a re-

development of the existing portal.

There can be pitfalls of not taking advice when issuing divorce proceedings

including as to costs and the ability to make financial applications. It is always

important to seek advice from a legal professional before and during the

proceedings.

https://taylorbracewell.co.uk/personal-law-services/family-law/financial-issues/
https://taylorbracewell.co.uk/personal-law-services/family-law/financial-issues/


Although most businesses have come a long way in their fights

against inequality and discrimination in the workplace, there are

still some instances that still exist in society today. Facing prejudice

in your place of work, whether this is direct or indirect

discrimination or harassment can be incredibly difficult to deal

with. From the process of recruitment to well into an employee’s

employment, employers and fellow staff members may still exhibit

bias or discrimination from time to time. If you believe you are

facing discrimination at work, there are certain steps you can take.

H O W  T O  H A N D L E
D I S C R I M I N A T I O N  I N
T H E  W O R K P L A C E

E M P L O Y M E N T  L A W

If discussions with your manager or employer have reached an impasse, or you

feel uncomfortable broaching the subject, there are employment solicitors who

can help you build a case by providing expert legal advice. Here at Taylor

Bracewell, our solicitors in Doncaster and Sheffield understand the intricacies

involved in bringing a claim against your employer, and can help you every step

of the way. If you wish to bring a discrimination claim, please read our article

below. Please note that you should seek advice without delay, you have 3

months less one day from the date of an unlawful act (or failure to act) to take

steps to bring a claim in the Employment Tribunal. 

Common Forms of Discrimination

When an individual is treated unfavourably because of certain so-called

protected characteristics, it is considered discrimination. Someone may be

treated differently because of their gender, sexuality, race, religion or

disability, which can lead to an unpleasant and toxic work environment. Fellow

staff members, management or employers can act in a prejudiced way towards

an employee, which can be considered an unlawful act. 

Direct discrimination occurs when someone actively treats an employee

differently, such as when a promotion is offered to a less qualified man over a

fully qualified woman, whereas indirect discrimination takes place when a

workplace rule or policy puts an employee at a disadvantage. For instance, if a

job requires someone to have ten years of experience, this could be seen as

unfair to younger people who have the experience and qualifications

necessary. 

This article continues onto the next page...



If your employer or your fellow employees have discriminated against you

because of one of these characteristics, you could have grounds to make a

legal claim. No matter whether you are currently being discriminated against in

your role, or you have been unfairly dismissed, we can help. You can find out

more about our employment law solicitors services here.

How to Identify Discrimination

The Equality Act 2010 lists nine protected characteristics that protect

employees workplace. These are:

Gender reassignment

Sex

Race

Sexuality

Age

Disability

Religion

Marriage/partnership

Pregnancy and maternity

Discrimination can start as early as the recruitment process. Candidates should

be judged based upon their ability to do the job, no matter their age, gender or

if they have a disability. There are steps in place that employers can follow to

ensure their job advertisements do not discriminate against age, for example, if

they use terminology such as “recent graduate” if they are actual requirements

for the job. Also, many studies have shown that women may still be likely to be

discriminated against, especially if they are in their fertile years and may need

maternity leave in the coming years or indeed due to becoming pregnant or

taking maternity leave.

Employers must not ask questions regarding the previously mentioned protected

characteristics during the recruitment process, except on rare occasions. To

avoid discriminating against someone with a disability, for example, employers

should ask if there are any reasonable adjustments that can be made to allow

the employee to overcome the disadvantage caused by their disability. If you

believe that you are being discriminated against, there are employment

solicitors who can assist you in building your claims, helping you satisfy the

burden of proof and providing expert advice to determine whether you have a

case to pursue.

How to Identify Discrimination

Here at Taylor Bracewell, our solicitors in Doncaster and Sheffield have years of

experience in helping claimants settle their case with their employers. No

matter whether you have experienced discrimination in the workplace from your

employers or fellow employees, discrimination should not be tolerated, under

any circumstances. Pursuing a claim can be a difficult process that can take an

emotional toll; our solicitors will always take this mental strain into

consideration, providing you with expert legal advice you can trust.

https://taylorbracewell.co.uk/personal-law-services/employment-for-you/
https://www.legislation.gov.uk/ukpga/2010/15/contents
https://www.gov.uk/employer-preventing-discrimination/recruitment
https://www.equalityhumanrights.com/en/managing-pregnancy-and-maternity-workplace/pregnancy-and-maternity-discrimination-research-findings


F A M I L Y  C A S E  S T U D I E S

F A M I L Y  L A W

In a family case in 2021 the court had to consider the Islamic custom of talaq where a

husband can divorce his wife by stating it before witnesses.

A Syrian couple were married in Syria in 2000. In 2010 the husband pronounced talaq and

the civil registry issued a divorce. The couple moved to England and reconciled. They lived

together for 4 years and had another child and the husband signed a certificate

confirming the marriage.

In 2014 the husband again pronounced talaq. The divorce was finalised in Syria in early

2015. However, the wife was not happy with this and applied to the Syrian court to revoke

the 2010 talaq. This was revoked in January 2017. She also applied to the Family Court in

England for a declaration that the parties remained married. She then petitioned for

divorce in England. The decree nisi was pronounced in November 2016.

The Husband then appealed. He argued that the Wife’s petition in England was submitted

prior to the Syrian court revoking the talaq. This meant that arguably the parties were

married and divorced at the same time!

The Court dismissed the Husband’s appeal on the basis that the divorce in March 2015 was

not recognized under the jurisdiction of England and Wales due to section 44 of the

Family Law Act 1986. The parties were therefore married when the wife submitted a

petition and so that was a valid step for her to take.

In the case of F and M 2021 the Applicant father applied to court for a Child

Arrangements Order to spend time with his children and a Specific Issue Order to

change the name of the youngest child. The Respondent mother also sought a Specific

Issue Order to dismiss the father’s parental responsibility and permission to disclose

some police documents filed on a previous immigration case by the father’s Solicitors.

His application to remain in the UK had failed.

The main issue in the case was that the father tried to argue that nothing should be

disclosed to the police in respect of any statements or admissions made by him in the

proceedings. Favourable arguments were made on the father’s behaviour which centred

around that he should be afforded similar protection against self-incrimination as a

parent involved in Care Proceedings.

However, the relevant law does not apply to private law proceedings and the Judge

noted that the protection existed to promote the best interests of the child and not for

the protection of the parent. It was not open to him to extend the provision beyond use

in care proceedings. This would be a matter for Parliament. The Father was therefore

unsuccessful in respect of his application. This means that it remains possible for

admissions made in children proceedings to be disclosed to other Authorities.

https://taylorbracewell.co.uk/personal-law-services/family-law/
https://taylorbracewell.co.uk/personal-law-services/family-law/
https://taylorbracewell.co.uk/personal-law-services/family-law/child-arrangements/
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Employment Law

Disputes
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Business/ Company Law

Business Disputes

Charities
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Asset Protection

Inheritance Tax planning

Powers of Attorney and Court of Protection
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A B O U T  U S

Taylor Bracewell Solicitors is a dynamic and forward thinking legal firm

with offices in Doncaster and Sheffield. We are passionate about

providing individual service and connecting with our clients on a one to

one basis. This enables us to fully understand our clients' legal needs and

deliver exceptional value in our services

Our Services:

http://www.taylorbracewell.co.uk/
https://www.facebook.com/taylorbracewellsolicitors
https://twitter.com/taylorbracewell
https://www.linkedin.com/company/taylor-bracewell
https://www.google.co.uk/maps/place/Taylor+Bracewell+Solicitors/@53.4775227,-1.6954358,11z/data=!4m8!1m2!2m1!1staylor+bracewell+solicitors!3m4!1s0x48790dd7250d606f:0xac1c5bfc90402804!8m2!3d53.5237197!4d-1.127569
https://www.google.co.uk/maps/place/Taylor+Bracewell+Solicitors/@53.4775227,-1.6954358,11z/data=!4m8!1m2!2m1!1staylor+bracewell+solicitors!3m4!1s0x48790c2d6d3f762f:0x94d6ee782bfb9153!8m2!3d53.5125021!4d-1.1330473
https://www.google.co.uk/maps/place/Taylor+Bracewell+Solicitors/@53.4775227,-1.6954358,11z/data=!4m8!1m2!2m1!1staylor+bracewell+solicitors!3m4!1s0x48798281ee910ffb:0x4aed945566d2ed4c!8m2!3d53.3837473!4d-1.470529

